Nomination and Remuneration Committee Policy
A)Terms of Reference in brief:

The Nomination and Remuneration Committee ensures effective compliance of the Listing Regulations
read with Section 178 of the Companies Act, 2013. Short particulars of terms of reference of the
Committee is given below: —

1.formulation of the criteria for determining qualifications, positive attributes and independence of a
director and recommend to the board of directors a policy relating to, the remuneration of the directors,
key managerial personnel and other employees

2.Formulation of criteria for evaluation of performance of independent directors and the board of
directors; — Devising a policy on diversity of board of directors

3.Identifying persons who are qualified to become directors and who may be appointed in senior
management in accordance with the criteria laid down, and recommend to the board of directors their
appointment and removal

4. Whether to extend or continue the term of appointment of the independent director, on the basis of
the report of performance evaluation of independent directors.

B) Policy for Appointment of Directors, Key Managerial Personnel and Senior Management
Employees and their Remuneration:

1. Objective

The objective of the policy is to attract, motivate and retain qualified and expert individuals that the
Company needs in order to achieve its strategic and operational objectives, whilst acknowledging the
societal context around remuneration and recognizing the interests of the Company’s stakeholders.

2. The Nomination & Remuneration Committee

The Nomination & Remuneration Committee (Committee) is responsible for formulating and making
the necessary amendments to the Policy for appointment of Directors, Key Managerial Personnel
(KMP) and Senior Management Employees & their Remuneration of the Company from time to time.

3. Appointment

The Non-Executive Directors shall be of high integrity with relevant expertise and experience so as to
have a diverse Board with Directors having expertise in the fields of manufacturing, marketing, finance,
taxation, law, governance and general management.

In case of appointment of Independent Directors, the Committee shall satisty itself with regard to the
independent nature of the Directors vis-a-vis the Company so as to enable the Board to discharge its
function and duties effectively. The Committee shall ensure that the candidate identified for
appointment as a Director is not disqualified for appointment under Section 164 of the Companies Act,
2013. The Committee shall consider the following attributes / criteria, whilst recommending to the
Board the candidature for appointment as Director:

1. Qualification, expertise and experience of the Directors in their respective fields;
ii. ii. Personal, Professional or business standing;
iii. iii. Diversity of the Board.

In case of re-appointment of Non Executive Directors, the Board shall take into consideration the
performance evaluation of the Director and his engagement level.



Chief Executive Officer & Managing Director - Criteria for selection / appointment: For the
purpose of selection of the CEO & MD, the Committee shall identify persons of integrity who possess
relevant expertise, experience and leadership qualities required for the position and shall take into
consideration recommendation, if any, received from any member of the Board. The Committee will
also ensure that the incumbent fulfills such other criteria with regard to age and other qualifications as
laid down under the Companies Act, 2013 or other applicable laws.



